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BUSINESS ETHICS
LEADERSHIP

ALLIANCE"

An Ethisphere Community

Q&A

Please submit your questions using the
Questions feature in your Zoom Experience

CHAT

Need assistance? The Chat feature
will be open throughout the webcast

RECORDING & PPT

Today’s presentation and recording will be
provided via email after the webcast and
featured as a part of our Global Ethics
Summit resources.



Il \Vebcast Speakers




LA =™ (#)*+, -NU-_+/ . #1,/1,10+, 1 -

G w4, ) 4/ (01" +1+#3
N0l O+t ) $ES (¢ < HYL713M5/) 134
L (1) 8)1,-1". (1"i$i$- 85} e[4S /I
g (S0 (1232 ($* 151 ) $A(S4 34 B 174 S /) 6415 (4
SA(1" . 45) $HU5 48 "$H31:0 (3 A" 40(K7)364(+
/6H3(++4)64.) 7 (+1"$3h
+5 - (18)1, " (1. 61461(

"$ 34444463 (+
)"2)61H(7-1)2((+

"$.$U5650.4" M8 ("

-(L.(-4)$;1/ (5"08) 144

9-).+54:8,2(¢
o9+". (.

-$.)1-)1"4(12) 614.) 7 -"$2

D*) 7" *(+18(.) 7 (¢
Taret
"$34-) . H(+



92% 58%

Those willing Those actually
to report reporting
misconduct if misconduct

seen observed
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Why | Will Report ~ Why | WonOt Report

88%

60%

M@ﬂAn,
970

42%

Rightthingto  Corrective Manager Fear Believe | can't report
do action support retaliation nothing will  anonymously
necessary happen
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B How Is misconduct reported?

My Human Reporting
Manager Resources Hotline
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Our senior leaders
act ethically at all
s

IOm comfortable
approaching my
manager with issues

| reported
misconduct that | saw
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My Manager
Frequently Discusses
E&C Issues

90%
97%
66%

My Manager
Discusses
E&C Issues



RETALIATION RATES ARE INCREASING

./ 37.4%
6.0%

32.3%

2007 2009 2011 2013 2015 2017 2019

*Charge Statistics (Charges filed with EEOC) FY 1997 Through FY 2019
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28%

Withessed
retaliation or
Intimidation
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Managers
Matter



Thank you
for joining!

globalethicssummit.ethisphere.com



